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REVISIONS for 2007-8 to th e 2006-7 F aculty H a ndboo k
NOTICE section:
The information given in this l"c1cul(J Handbook of Saint Mary's College of California is
accurate as of July ~ 2007. Wh en necessary, the provision s relating to the terms and
conditions of faculty employment were are approved by the Board of Trustees on May 19,
2006, to be effeel'ive July 1, 2006. but there were no sections in this year's Handbook
that needed Board of Trustees approval.
ACCRED ITATIO N

1.2.1

Saint Mary's College is nationally recognized as a standard four-year college and is accredited
by the Western Association of Schools and Colleges and by the California Com mission o n
Teacher Credentialing.
The Montessori program is accredited by the Montessori
Accreditation Council for Teacher Education . , the lntereollegiate Nursing P rogram by th e
California Board of Reg1stered Nursing and the National League for Nursing, and the B.A.
in La" Studies/Paralegal Cerl'ifio1te program in the Sehool of E.<tended Edueal'ion by the
Ameriean Bar ,\ ssoeial'ion . The Hearst r\rt Gallery is accredited by the American
r\ssociation of Museums.

1.6

GOVERNANCE STRUCTURE

1.6.1.1

Faculty E lection s
The Academic Senate conducts faculty elections to determine:

3. Facul ty membership on th e Rank and Tenure Committee , in
coo rdin ation w ith th e Provos t and the Office o f Acade mic Affa irs.
Nomination s

1.6. 1. 1.1

1.

A Candidate Information Survey will be distributed and compiled under the direction of
the Academic Senate in the spring of each year.

2.

The .A cademic Senate will direct the preparation of a nominaung ballot for each
office/ committee seat based on (1) statutory requirem en ts for eligibility as set forth in
the Faculry Handbook, (2) expression of willingness on the part of individual faculty
members to serve as indicated by the survey1, and (3) the current number of e lec ted
positions held by individual faculty members .

1.6.1.1.4

•

Faculty Qualifications for E lection
In elections conducted by the Academic Senate the fo llowing are criteria for
election:
1.

In elections ... .... .

1 Cf. 2.6.1, under Service to the College, concerning exemption from eligibility due to membership on "intensive
worklo~d " committee s.
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.1.2.1

.1.2.+42

Role
1.

The Academic Senate is the principal instrument through which the faculty of the
College exercises its responsibilities in the governance ....

2.

The Academic Senate reviews, comments on, and suggests changes ....

3.

The Academic Senate is responsible for the overall design, functioning, and evaluation
of faculty bodies (see section 1.6.1.2.1.1.(3) 1.6.1.2.2(3)below) .. ..

4.

The Academic Senate provides, through its general meetings, a forum .. ..

5.

The I\cademic Senate, in collaboration with the Provost, may call a Special General
F11culty Meeting for informal discussion on matters concerning the College community.
Some meetings may have an open agenda and others may be planned around broad
topics.

Responsibilities of the Academic Senate and Relationship to the Campus Community:
1.

Faculty bodies may respond to, provide information for and/ or refer recommendations
to the Academic Senate (see Executive Meetings, section 1.6.1.2.9.1.1, and General
Meetings 1.6.1.2.9.1.2 and Special General Meetings 1.6.1.2.9.1.3). These reports ... .

2.

From time to time, the Academic Senate will make recommendations . ...

3.

The Academic Senate defines the procedures and membership of faculty councils 11nd
committees of the College. The Academic Senate has these responsibilities for the
following committees, councils 11nd governing bo11rds: the Academic Senate, .. . .

4.

In consultation with the Academic Senate, the President defines the responsibilities and
the procedures . ...

5. The Academic Senate establishes faculty qualifications for election . ...
6.

.2.:~-3

The Academic Senate's actions are of t\vo kinds: those for which the Senate has full
authority to act, such as faculty committee membership and procedures; those which are
sent to the Provost for consultation, approval, or disapproval.
a.

The Academic Senate's authority to act on its own is defined in sections 1.6.1.1.7,
1.6.1.2.1, 1.6.1.2.+42, and 1.6.1.2.9.1.

b.

Any motion of the Academic Senate regarding academic programs of the College is
sent to the Provost for approval, disapproval, or further consideration. The Provost
will act within 60 working days. Requests which are forwarded to the Academic
Senate by the Provost will be acted upon within 90 school days .

Faculty Officers
l.

Academic Senate Chairperson.

3

The chairperson presides over ee4 the general, special general, and executive
meetings (1.6.1.2.9.1) of the Academic Senate. He/she se ts the calendar for all meetings
and coordinates the agenda for executive meetings. The chairperson assumes office
after serving one year as vice chairperson. He/she receives relea-se reassigned time
from teaching assignments commensurate with the responsibilities of the office.
2.

Academic Senate Vice Chairperson
The vice chairperson is elected by the faculty at-large for a three-year term, the second
year of which he / she serves as chairperson, and the third year of which he/ she serves as
past chairperson. He/ she serves as chairperson of the Committee on Committee
and receives reassigned time from teaching assignments commensurate with the
responsibilities of the office.

3.

Academic Senate Past Chairperson and Faculty Representative to the Board of
Trustees

The past chairperson assumes office the year following service as the
chairperson. The past chairperson is a voting member of the Academic Senate
on all matters and together with the chairperson and vice chairperson serves as a
"faculty officer" of the Academic Senate for the purpose of setting the agendas
for general and special general meetings. The past chairperson also serves, by
position, as the faculty representative to the Board of Trustees (see section
L7.9.5)
1.6.1.2.5

Parliamentarian
The chairperson shall appoint a parliamentarian from the faculty for a one-year term. The
parliamentarian, who shall serve at the pleasure of the chairperson, shall be present at all
general and special general meetings of the Academic Senate (general, e]{ecutive, special)
but shall not have a vote.

1.6.1.2.6

Secretary Faculty Gove rnance Coordinator
The ,\ cademic Senate Recrernry Faculty Governance Coordinator takes minutes of ftll
general and special general meetings of the Academic Senate (e,<ecutive, general, special)
and prepares them for posting. The secretary Faculty Governance Coordinator also:

•

1.

Prepares agenda (set coordinated b y the ch airperson), memos, and other materials and
distributes them to senators, committee chairs, administrators, faculty members, etc.;

2.

Maintains all pertinent records and correspondence of the Senate, including a current file
of all faculty members (School, full - or part-time status, eligibility for election, etc.);

3.

Assists the Committee on Committees in the conduct of elections;

4.

Performs other duties related to the conduct of Senate business.

5.

The Faculty Governance Coordinator secretaq is selected by the chairperson with the
assistance of the Human Resources office and according to established College
procedures.
The Faculty Gove rn ance Coordinator secretary reports to the
chairperson.
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1.6.1.2.7

Members hip
The Academic Senate consists of ++ 10 elected members, and 1 appointed member,
distributed as follows:
past chairperson (in the year fo11owing service as chairperson)
chairperson (tenured)
vice chairperson (tenured chairperson elect)
five four tenured faculty members, one each from the Schools of Liberal Arts, Science,
Economics and Business Administration, E.<tended Edt1eatioR and E ducation
~ two tenured faculty m embers to be elected at-large from the five four schools listed
above
fW6 one faculty member~ on the Rank and Tenure roster who does not have tenure to
be elected at-large from the .fwe four schools listed above
one parliamentarian, non-voting, app ointed by the chairperson for a o ne-year term

1.6.1.2.8

Terms of Office
Senators are elected for a 4ree two-year term, renewable once consecutively. T he terms are
staggered so that approximately one-trure half of the terms end each year.
If a senator needs to be absent for a month or more, he/s he shall be temporarily replaced by
the runner-up in the most recent Senate election in this senator's School.

Should a senator be unable to complete his/her term, the runner-up in the m ost recent
Senate election for this position from the Srn11tor's School shall complete the term. If the
runner-up is not able to serve, the chairperson o f the Senate will appoint a replacement.
(&see section 1.6. 1.1.6 Resignations and ,\ppointments)

The parliamentarian may be reappointed for a second one-year term.
.6.1.2.94

Executive Mcetiags Duties of the Academic Senate
T he ,-\cademic Senate has five exerntive duties:
I.

To receive, review, and respond to and/ or refer .. . .

2.

To set tl1e agendas for genera1 and special general meetings.
Items for agendas of general meetings are taken from recommendati ons , reports and
requests for review received from:
a.

T he President, the Provost, Vice Provos t o f Academic Affairs, or the Deans of the
Schools .

•
b.

T he eouRe:ils 11nd committees under 1.6.1.2.H 2 (3) above.

c.

The 1\ cademic Senate itself. Any member of the Senate, with th e consent of the
of those present at ftl1
majority of the faculty officers and representative
e.<eeutive a general m eeting, may place an item o n the agenda for th e next general
meeting.
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d.

The faculty. Any faculty member, full- or part-time, may request that an item be
placed on the agenda of a general meeting by submitting the request in writing. The
Academic Senate will consider placing the item on the general meeting agenda after
seeking information from appropriate parties and discussing it in an executive
meeting. An agenda item submitted to the Academic Senate with the supporting
signatures of ten other faculty members will normally be placed on the agenda of
the next general meeting.

In order to avoid jurisdictional disputes and duplication of effort., faculty- and
Academic Senate-initiated requests will ordinarily be sent for review to an
appropriate eotmeil Of committee.
Similarly, recommendations and reports received from eouAcils Of committees may
be returned for further study. Otherwise, all recommendations, reports and requests
will be assigned to one of the two foll owing categories:
1.

The consent agenda.
1)

Items identified as "consented to" are those which, in the judgment of the
Academic Sefl.ate faculty officers, require no further discussion by the
Academic Senate or faculty in a general meeting before a recommendation
or decision can be made. Such items are judged to be non-controversial,
issues which other committees have fully reviewed and to which the
Academic Senate can make no further contribution, or issues on which the
opinio n of the faculty is already known. A two-thirds majority vote of-the
&eftAfe faculty officers is required to place an item on the consent agenda,
with the exception of the Educational Policies Board's-consent calendar, as
explained below. All Academic Senate actions passed on a "consent" basis
are ann o unced to the faculty at the next general meeting of the Senate and
arc directed to the appropriate College officials for further action, if needed.

/ 11/ item.r.from the F,PB come to the Academic Senate and go on a consent calendar, for
au tomatic consent agenda approval, without vote or discussion
unless:
the vote to approve by the E PB is less than two-thirds;
the item involves a perceived alteration of or conflict with the College's
Mission;
the item would have poten tially significant campus-wide consequences;
the item has significant resource or cost consequences that have not
been identified and addressed by the EPB.
Items will remain on the consent agenda unless Temoved by the
Senate at a General Meeting.
Any item may be removed from the
consent calendar by a motion supported by---fu.e four Senators. The
Academic Senate will then reconsider that item for further action. The
consent calendar is prepared and managed by the viee ehai:rpcrsoA faculty
officers of the Academic Senate.

•

u.

I terns for consideration
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Reports and actions from all facu lty committees come to the Academic Senate
for consideration, except as defined in (i) above.

1.6.1.~.9 .1

3.

To conduct fa culty elections.

4.

To review at the request of the President cases of all eged unprofessional conduct on the
part of a faculty member, except in cases of sexual harassment or sexual misconduct (see
section 2.9.2.1).

5.

To initiate Academic Senate committees for the purpose of investigating specific
problems and issues related to the academic life of th e College or concerns of the
faculty. TI1e Senate shall exercise due caution to assure that the responsibilities of its
committees do not overlap those of other existing committees. Senate committees will
normally make recommendation s to the Senate at its executive m eetings

l\fcetings
I\cademic Senate meetings are o f three types, general, special general, and executive.
Ordinarily, one general meeting is scheduled every three weeks from August through May.
1.

Executive Meetings
The chairperson shall convene a meeting of the faculty officers (chairperson,
the past chairperson and the current vice-chairperson) at least one week prior
to each General Meeting to prepare the agenda for the General Meeting. The
time and location of these meetings (Executive Meetings) shall be posted on
the Faculty Governance webpage. Senators are invited to be present hut arc
not required to attend these meetings.
1.

Quorum
A minimum of two of the three named parties must be present to
prepare the agenda.

2.

•

Consent Agenda
A vote of at least two of the three faculty officers is required to
place an item on the Consent Agenda for the General Meeting
(see section 1.6.1.2.9.2.d.i for policy guidelines).
Items will
remain on the consent agenda unless removed by the Senate at a
General Meeting .

2. General Meetings
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The general meeting of the Senate provides a forum .......

The consent agenda from the e.ceetJti..-e meetings and actions taken at the general
meetings are forwarded to the Provost, with copies to the President of the College.
3.

Special General Meetings
A special general meeting may be called by the chairperson upon request of the
President or the Provost, by a petition to call such a meeting signed by three members
o f the Senate, or upon presentation of a petition signed by ten voting faculty who are
not members of the Senate. No special meetings may be called without sufficient time
(normally one week) for adequate notice to all faculty members.

1.6.1.2.1 0

1l1e Provost
The Provost may:
1.

Approve as presented; or

2.

Discuss with the Academic Senate possible revisions, or the intention to disapprove,
prior to the final decision ; or

3.

Disapprove.

,\t the b eginning o f each sch olastic year, the Provos t will submit a report on items pending
from the previous academic years, if there are any.
1.6.1. 2.11

Quorum
The qu orum for General and Special General meetings of the Academic Senate is sevett
five voting members ftfl6 in addition to the ch airperson or vice chairperson. A quorum must
be present within 15 minutes of the scheduled time. In the absence of a quorum, the
chairperson m ay decide to proceed with the determination of an agenda for the nex t general
meeting. The Sena te may not, however, take any other action requiring a vote.

1.6.1.2.12

Attendance
Members of the Academic Senate are expected to attend all General and Special General
meetings. E.cecutive meetings of the Senate may be closed at the discretion of the
chairperson.

1.6.1.2.14

•

Rules of Procedure
All general and special general meetings of the Academic Senate are governed by Roberts
Rules of Order, Revised, as m odified in the Rules of Procedure of the Academic Senate at
Saint t\ 1ary's College. Each m ember o f the Senate shall be provided with a current copy of
the Rules o f Procedu re; additio nal copies will be available to the faculty through the Senate
secre tary. These Rules may be m odified only with the approval o f the Academic Senate.
The Rules of Proccd ure shall be approved at the first General Meeting of each Senate
year.
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1.6.1.2.15

1.7.2. 2

Business Procedures
1.

Additions or changes to ...

2.

The procedure for council or committee recommendations or reports ......... .

3.

An individual faculty member or group of faculty members wishing to place an item on
the agenda of a general meeting must formulate it as specifically as possible and present
it to the chairperson of the Senate at least 48 hours prior to the executive meeting at
which it will be discussed (see Executive Meetings, section 1.6.1.2.9.1.1).

Equal Emplm·ment Opportunitv Compliance Committee

Role: The Egual E mployment Opportunity Compliance Committee is responsible for . . .
M embership:
Director of Human Resources, chairperson
two ranked members of the undergraduate faculty, elected at-large by the undergraduate
faculty
one ranked member of the graduate faculty, elected at-large by the graduate faculty
two members of the College staff, appointed by the Director of Human Resources
two alternate members of the College staff, appointed by the Director of Human Resources
College Diversity Coordinator, ex-officio
two alternate ranked faculty members
1.7.2.3

Financial Aid Appeals Committee
The Financial Aid Appeals Committee conducts hearings for students who wish to appeal
their financial aid. Members are the Associate Director of Financial Aid, who serves as
chairperson and members from the faculty selected by the Director of Financial Aid in
co ns ultation w ith the chairperson of th e Committee on Co mmittees .

1.7.3.2

Provost's Academic Council of Deans

Role: The Provost's Academic Council of Deans advises the Provost regarding matters
pertaining to their various offices and programs, especially regarding long-range planning,
budget priorities, and strategic initiatives.

.

Member.rhip:
.
Provost, chairperson
Vice Provost of Academic Affairs
Dean for Academic Advising and Achievement
Dean for Academic Resources / Director of the Library
Dean for Academic Development
Deans of each of the Academic Schools (SEBA, SE--EG; SOE, SOLA, £GN, SOS)
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Dean of Mission and Faculty Development
Chairperson of Academic Senate or designee
Chair of E ducational Policies Board or designee
Director of In stitutional Research
·11,e Provost may augment the committee membership as appropriate.
J ,ibrary Committee

1.7.3.7

Role: The Library Committee serves as an advisory resource to the Director of the Library.
11,e chairperson of the Library Committee serves as a liaison between the Director of the
Library and the Academic Senate. The chairperson of the Library Committee reports to the
Academic Senate on the following issues:
1.

Relations between the professional library staff and other segments of the College;

2.

Acquisitions and collection development;

3.

Budgetary n eeds;

4.

Public services of the library.

Membership: The Committee consists of seven members:
--fflttt' three ranked undergraduate facu1ty members, one each from the Schools of Liberal
Arts, Science, Economics and Busines s Administration, appointed by the Deans of the
respective Schools, in consultation with the chairperson of the Committee on
Committees, for two-year renewable terms, appointments to be staggered
one ranked graduate faculty member, appointed by the chairperson of the Educ11tional
P ol:icies Board Academic Senate, for a two-year term
one professional librarian, appointed by th e Director of the Library, for a two-year term
one graduate student, appointed by the chairperson of the Educational Policies Board.
one undergradu ate student, appointed by the Student Body President, ASSMC
Director of the Library

1.7.3.9

Committee on Academic Appeals

Role: A faculty/ student committee which hears appeals from undergraduate students
regarding deci sions concerning academic regulations and standards affecting them
individually. A stan ding committee, it is convened and chaired by the Dean for Academic
Develop ment, at the request of the student:
1.

To hear appeals regarding decisions of the Dean of the School or of the Registrar (and
approved by the Dean o f the School) concerning courses, standards, academic
regulations and requirements for graduation;

2.

To hear appeals regarding grades given b y instructors.

•

Membership: The Committee consist of up to ten members:
- Dean for Academic Development (ex officio and nonvoting)
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'
- two or three ranked facu lty members
- three ranked alternates (but also including Christian Brothers currently teaching at the
College), one each from the Schools of Liberal Arts, Science, and Economics and Business
r\dministration, appointed by the past chair of the EPB for one-year renewable terms;
-three four students appointed by the Student Body President for one-year renewable terms
and confirmed by the Executive Council of that group.
Inadvertently, tl1e Faculty Development Fund Committee was left out of the 2006-7 Faculty Handbook; it is
restored in its entirety, unchanged, but the numbering of the Committees that follow it has been changed
accordingly:

1.7.3.13

Fac ulty Development Fund Committee

1.7.3.-H 14

College Transitions Council

1.7.3.H 15

Campus Athletic and Recreational Sports Committee

1. 7.3 .-e 16

Ca reer Development Center r\dvisory Board

1.7.4

1\CADEMIC SENATE COMMITfEES

1.7.4.1

Grievance Committee
(For Grievance Procedures, see section 2.16.)
The Grievance Committee will be constituted as fo llows:

M embership: The committee consists of twelve members :
nine tenured undergraduate faculty members, three elected at-large each year by the
undergraduate faculty, to tttree two year staggered terms
three tenured graduate faculty members, elected at-large by the graduate facu lty to tttree
two - year staggered terms
two tenured Extended Education faculty ffieffibers, elected by the Extended Education
faculty for three yellr terffiS

Election s of the graduate and E.,tended Educ!ltion faculty m embers are so arranged that at
least one is elected every trure year. Vacancies of regular Committee members are filled in
the next election. Vacancies are filled for the amount of term remaining.
Department chairpersons are not eligible to serve on the Grievance Commi ttee. Faculty
m embers who sit, or who sat, in the preceding year, on the Rank and Tenure Committee, are
'1 o t eligible to serve o n the Grievance Committee.
The Coffimittee «ill have an alternate me1'ftbership composed of the runners up to each of
the regul11r ffiembers elected in thRt 1e11r, the 11ltern11tes to h11ve o ne year terffis. The
a1Lern11tes form II pool to replace 11ny regular ffieffiber who, through 11ppointffient to
chairperson, or election to the R11nlc 11nd Tenure Coffimittee, or 11ny other c11use, becoffies
inel:ig-ible to sen e on the Griu11nce Coffimittee. Runners up to the grndu11te faculty
ffiembers elected, 11nd runners up to the K<tended Educ11tion faculty ffieffiber \V11l serve 11s

11

RlternRtes to either the grRduate faculty member of the Exteftded Edt1catioft farnlty member.
·
lfl the eveflt of a replRcemeflt the fl.ext f-l:lftfter up becomes the altemRte.
Runners-up to the graduate faculty members elected will serve as alternates to the
graduate faculty member, if needed.
A Grievance Committee member may serve on a maximum of two concurrent grievances.
In an academic year in which the number of concurrent grievances filed exceeds three, the
chairperson of the Academic Senate has the discretionary power to enlarge the Committee
from the runners-up from the previous two election years; the Committee is to be enlarged
prior to the challenge stage of the grievance proceedings.
For the hearing o f each particular case, each party to the grievance can challenge two
members. The Committee is then reduced to five by lot, the chairperson to be elected by the
Committee.
The chairperson of the Academic Senate will insure that the Committee be operative within
five sch ool days from the request for a hearing.

1.7.4.3

The Committee on Committees

Role: The Committee on Committees is a standing committee of the Academic Senate,
charged with responsibility for conducting faculty elections (see section 1.6.1.1 ). The
Committee reports regularly through the elections season to the Academic Senate and
maintains a year-to-year list of faculty serving in elected positions. The Committee regularly
reviews committees' functions and effectiveness and reports on same to the Senate and,
when warranted, recommends changes.
Membership: The committee consists of five members:
vice chairperson of the Academic Senate, who serves as chairperson of the committee
for one year
four tenured faculty members, one from each School elected for two-year staggered
terms
2 .2.4

FORMS OF REDUCED SERVICES ffENURED ,WPOINTMENT)
See sections 2.13.2.2 "Personal Leave" and 2.13.2.3 "Scholarly Leave" as well as 2.14.3 "Medical
Plans" for further information about reduced services other than those mentioned a-eeve below.

2.2.4.1

Reduced Services (Tenured Appointment)
, Tenured Ranked faculty who were employed by the College as of June 30, 2007, and who
did not choose to participate in the Phased Retirement Program (see 2.2.4.2) may
permanently alter redttt:e their full -time, tenured appointment to a reduced services appointment
(4/ 7 course load or less) through written agreement with the College, cRlled the Reduced
SerYices PIRn. In order to be eligible for a Reduced Services appointment, the tenured faculty
member must be tenured , fflttst have completed 10 years of full-time service, and have attained
age 60. Rt the time of the electioft. The tenmed faculty member retRins the status Rfld privileges
of full Lime Rppointments, excluding rights to sRbbRticRl leRve, bt1t including voting rights, Rccess
to the fucil:ities of the College, Rnd Rll other farnlr, pfr,,.iJeges and employee benefits, except l:ife

12

and long term disabi!:ity insurance (which arc proportional to the reduced salary) .
faculty members who have entered the Reduced Services Plan
•
•

•
•

2.2.4.2

Tenured

will be paid at a rate proportional to their teaching load,
shall perform proportionate related College duties, such as a reasonable number of
advisees, independent studies and reasonable elected or non-elected committee
service, as agreed upon each year with the Provost,
retain all rights due tenured faculty members, except sabbatical leave, and
retain full benefits, except life and long-term disability insurance which are paid at a
rate proportional to the reduced teaching load.

Phased Retirement (Tenured Appointment)
Tenured full-time faculty who participate in the Phased Retirement Program may
permanently alter their full-time, tenured appointment to a Phased Retirement
appointment (4/7 course load or less) through a written agreement with the College. In
order to be eligible for a Phased Retirement appointment, the faculty member must be
tenured, have completed 10 years of full-time service, and have attained age 60.
No faculty member may spend more than five (5) years in the Phased Retirement Plan,
excluding time spent on approved unpaid leave.
Tenured faculty members who have entered the Phased Retirement Plan
•
•

•
•

2.2.4.3

will be paid at a rate proportional to their teaching load,
shall perform proportionate related College duties, such as a reasonable number of
advisees, independent studies and reasonable elected or non-elected committee
service, as agreed upon each year with the Provost,
retain all rights due tenured faculty members, except sabbatical leave, and
retain full benefits, except life and long-term disability insurance which are paid at a
rate proportional to the reduced teaching load.

Phased Retirement (Transition from Reduced Services appointment)
Faculty members who had a permanent Reduced Services appointment on June 30, 2007,
and elected to participate in the Phased Retirement Program automatically transfer to a
Phased Retirement appointment beginning in the 2007-2008 academic year. Such faculty
members may spend no more than five (5) years in the Phased Retirement Program,
excluding time spent on approved unpaid leave.

2.8.2

RETIREMENT OF TENU RED FACULTY MEMBERS
1. J\ tenured fac ulty member in tending to retire is urged to in fo rm in writing the department
chairperson and / or program director, and the D ean of the School of his/ her decision to
reiµe at leas t one year prior to the expected retirement date, so that the
dep artment/ p rogram can make appropriate plans.
2. ;\ tenured facu lty member intending to retire must submit a letter to his/ her departm ent
chair/ p rogram di rector, and D ean indicating this decision and th e effective date o f
retirement so that th e departmen t/ p rogram can make app ropriate plans.
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3. A tenured faculty member considering retirement, or wishing to retire, should consult the
Human Resources office regarding social security, as well as TIAA-CREF illustrations of
projected income and other benefits under the College's retirement plans ["s" added] at
least si.x months in advance of expected retirement date. (Refer to Retirement, section
2.14.7)

•

14

SAINT MARY'S COLLEGE
FULL-TIME FACULTY SALARY SCALE
2007-2008

,_____ Instructor

I
I
..................................:·····

Step

~

1
2

4

j

f

I

Associate ____ Pr<>.f~~~~!___ _

I

I
II
········- ;....·---···-·....-----------·- :...........-............. ......._______ :

49;&§.+
51,602

j

~

j

~

i £;-058 1 ~

I

~

M.48G

ir
l

II

~

1.
i

I

~

j

54,745 _

+-

...... j.......

~

5~,563
~
58,260

,

~

I

~

,

~

·

*,+98

~

6-9,684

f-

1

...........;··-··-

7··--··-···--·---1----' -··----··

~

59,821 ___ ,
~ ·
61,616

68,195 -,
~
1
70,241 .

.?.~.,.!?3-.. . .

~

@;90-1-

:

~

+

~
74,287

-----···· 87,791 ---~
,
90,425

I

~

I

'

.!

s ·-··--·--; ------------·--··-+-·--- +-~9_,g_o.!_. :- ~3-,.'!~-~--i _...?..?.,.3-!~--t--·····?.§.,.5-!5-__ j___
6

~

53,150 ... ..j--?.'.f.,_9.!?.__ !__58,079. __ , __ . . 66,209 __ !___ 70,022 _-4 ___ . . 85,234 ____ _

~

-· -- ?!,?.?3-

Assistant

1 53,316
: 56,387 i 64,280
l
67,983
82,751
..............................................1--·····-··-·------··--···, ·······-·················--·--····-··-t ··································-·····--·1--- ··························-~-·--·····.. ·······-·····-·---···

- ....... 48,792
48,B6
. 59.,.?.?? .

~

II

!

1

--········+-·--

.i

~
_§},.808

~ !
65,36~.

++f)-98

.L ..:i. 5-}~

\

·-r

~_____I ______. _.___ I_____~-----~-

~
78,811

!

89,9-98

- 93_,137 ___ _

9¥&8
95,932
%,468

_ _ _ _ _ 98,81Q ___ _
~

101,280

l PRE 1989

f.3.1

C\"MPUS MISSION AND MINISTRY
Campus Ministry nurtures the spirituiil life of the Siiint Miiry's College communit) . It ,,;,orks
with students, fueulry, iind staff in the Liisiilliiin spirit of collaboration to celebriite iind live
the messiige of the Gospel through liturgiciil functions, retreat iind other spirituiil iictivities,
social justice iind set'\> ice opportunities and sociiil, fuith, iind Sacramental progriims.
Individual spiritual counseling and reconciliation iire ii, iiiliible bj appoif!lfflef!t. Daily m11sses
iind prayer services are conducted throughout the academic year as well as a number of
retreiits, ,vorkshops iind lecture series. The 'lveekly bulletin distributed !It Suf!day mass
provides an ongoing listing of releviint services and events. To learn 11bout the various
programs iind events or to speak w1th a Campus Minister about personiil concerns, call to
schedule an appointment or stop by the offices next to the Chiipel.

The
ission and Ministry Center gives expression to and fosters the Catholic
Lasallian heritage and mission at Saint Mary's College. The professional staff and
student leaders provide leadership for and support to the College's articulation of the
Catholic and Lasallian identity in the context of a liberal arts education and given
expression in the five Lasallian Core Principles: Faith in the Presence of God,
Concern for the Poor and Social Justice, Quality Education, Inclusive Community,
and Respect for All Persons. The six Core Areas of the Mission and Ministry Center
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include Faith Formation, Lasallian Mission, Liturgy and Prayer, Justice and
Education, Residential Ministry, and Retreats and Vocation. The Mission and
Ministry Center is located next to the Chapel along the Arcade. Call (925) 631-4366.

'
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